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FINANCIAL SECURITY OF WOMEN
IN THE SAA STUDY

By Margorie Engel, Ph.D

editor’s note: This article is the second in a four-part series by Margorie Engel, Ph.D. and President
of SAA. Look for the continuation in upcoming issues of the Stepfamilies Quarterly.

he SAA study (please see the

first article published in the

Fall 1998 issue of the

Stepfamilies Quarterly) pro-
vides rich data on stepfamily money and
its’ distribution between husband and
wife. The results run counter to the social
assumption that family money is distrib-
uted equally among family members -
a reality that sometimes begins prior to
the marriage.

Prenuptial Agreements

Financial planning in a second (or sub-
sequent) marriage may start with a
prenuptial agreement, but it usually does-
n’'t. Results from this study are no excep-
tion. Wives and husbands sign prenup-
tial agreements at the same rate - 18% -
although a number of the agreements are
signed by only the husband or only the
wife rather than reciprocal agreements
signed by both. Prenuptial agreements
are typically signed when both partners
are in a high income bracket. If only one
partner has substantial assets and income,
the chances for a prenuptial agreement
are slightly higher if that partner is the
woman.

Fiscal Control/Consumer-Ability

In this study, the term fiscal control is
used to evaluate the second wife’s ability
to control the money in her daily life.

This control-ability, also referred to con-
sumer-ability is measured by whether the
wife has selected financial accounts
opened and maintained in her own name.
Ownership of a car is also included in this
category because readily available trans-
portation facilitates consumer behavior.

Distribution of Checking Account
Ownership: Checking accounts establish a
banking relationship, provide documen-
tation about where money comes from
and where it goes, and allows some
degree of financial autonomy. A personal
checking account makes good economic
sense. In each of the families represented
in the study, a checking account exists.
Forty-four (44)% have only joint accounts,
12% have only separate accounts, and
41 % have some joint/some separate
accounts. One respondent commented,
“Keep some of your own money separate
to maintain some feelings of indepen-
dence and control. | believe this would
alleviate resentment towards payments of
child/spousal support.”

Distribution of Credit Cards: Bank cards
(revolving credit) provide a source of
readily available purchasing power. It is
important for women to have adequate
money to meet current needs and a source
of funds for major expenditures or

Continued on page 13



PRESIDENT’S MESSAGE

hese days, it seems that
T some reporter, tv com-

mentator, or researcher
is always spouting off
about the failure of children to
thrive in stepfamilies. I’'m sure we
have had our share of failures, but
only our share. Our successes
don’t get picked up by the media or
therapists/authors whose work
world is families with on-going, seemingly intractable
struggles. The plain and simple fact is that all too often
the work of successful stepfamilies is blatantly ignored.

Of course, successful stepfamilies grapple with every
issue in the books. We know this from members of
SAA’s chapter groups who share both frustrations and
ideas for resolving family problems. Our board mem-
bers know this because we share our personal stories
with each other via e-mail and during off-duty periods
over professional training and board meeting weekends.
I know this from fielding questions submitted on the
Stepmom movie website. Stepfamily members are sel-
dom asking for ways to “get even” or to “get out”; they
are always searching for ideas that may make teetering
relationships better.

A dominant underlying theme is the collision of
nature versus nurture. Adults are trying to figure out
exactly what makes a child “ours.” Is it the genetic mate-
rial we contribute or the sweat equity? Does the name
“mother” and “father” belong to every adult who mere-
ly begets a child or does it take love and caretaking and
guidance to make a “mom” and “dad”? The law of affin-
ity may go deeper than blood but, for the most part, the
law of the United States is on the side of biology when it
comes to custody/visitation after a divorce or inheri-
tance by steprelatives.

Not so many years ago, parents had a lot of children.
These days, children have a lot of parents. In a world
where we have been socially and legally conditioned to
think that there can be only one mother and one father,

By Margorie Engel, MBA, Ph.D.

what’s a stepparent to do? Too little and the stepparent
is considered “cold and aloof “. Too much and the step-
parent is “trying to take over.” Sometimes the adults in
two households build loyalty traps and their children
obligingly become caught in them. Books tell us we
learned all we need to know in kindergarten — but
sometimes it seems that we didn’t learn how to share our
children.

My mail includes questions from children who want
to know why their moms or dads are trying to turn them
against their stepparents. They don’t understand why a
stepparent feels threatened when they want to spend
alone time with mom or dad or why a biological parent
winces when they receive a hug from a stepparent. One
young man asked whether it was really necessary for his
stepmother to file a petition to adopt him when his bio-
logical mother is still alive. He elaborated, “I think not
but my father and herself (sic) want to do that.”

A stepmom told me about her primary key to success.
From her perspective, when she married a man with
children, she was also volunteering to help care for her
best friend’s offspring. To her, that meant the usual care-
taking jobs such as meal preparation, helping with
homework, cheering at successes, wiping tears when
hurtful things happened, hauling boxes up multiple
flights of college dorm stairs, and myriad other activities
that arose “on her watch.” The concept of volunteering
to help care for the children meant that she supported
her best friend in rearing his children through bad times
and good times.

By using the analogy of her best friend’s children and
“helping,” this stepparent has no expectation that the
children will call her “mommy” or that she alone will
make major decisions about their health, education, or
general welfare. She does, however, feel free to set
appropriate boundaries around the way she is personal-
ly treated by the children — i.e., “Ask if you can borrow
my sweater; don’t just take it!” This mind-set allows her
to enjoy her stepchildren (most of the time) and to share
their lives. It also assures Continued on page 7
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SAA Professional Trainings a Big Success
Jean McBride, M.S., LMFT

If you are a professional working with stepfamilies
and are looking for clinical information, support for your
work, new ideas and an opportunity to network with
other stepfamily therapists and some of the finest schol-
ars and practitioners in the country, think about attend-
ing one of SAA’s popular Professional Training
Institutes.

SAA has been providing the Professional Training
Institute since the fall of 1996. We typically offer two per
year, in different locations of the country in order to be
available to as many professionals as possible. We have
held trainings in Houston, TX, Philadelphia, PA,
Alameda, CA, and Boston, MA. In 1999 our trainings
will be in Des Moines, 1A (April 9- 1 0), Kansas City, MO
(April 23-24) and Vancouver, BC (early October).

This two-day training brings together stepfamily
scholars and clinicians who serve as the faculty offering
attendees a complete and detailed look at stepfamily life.
Level | training consists of a thorough examination of
stepfamily dynamics. Over the course of the two days,
eight outstanding professionals lecture on topics ranging
from basic stepfamily dynamics, what the current
research tells us, stepfamily life through the eyes of the
children, the stepfamily couple, stepfather-stepchild
relationships, stepmothers, and co-parenting after
divorce and remarriage. It’s a jam-packed two days
filled with more information than you thought possible
to get at one time.

Level Il training is also a two-day training and focus-
es on therapy with stepfamilies. A facsimile family is
used to help participants view the process of on-going
therapy. Participants observe a segment of therapy and
then discuss it with the group. This is interspersed with
content material provided by the teaching faculty. This
extremely effective model allows participants the best of
two worlds as they sharpen their skills in working with
stepfamilies. Clinicians who have completed both Level
I and Il of training have the opportunity to become clin-
ical affiliates of SAA.

Barbara Perlmutter, MRC, MSW, a clinician in Seattle,
Washington, has attended both training levels and con-
sented to be interviewed for this article. What follows is
a summary of her comments.

J.M.: Has the training been helpful to you in your
practice?

B.P.: The training has been invaluable, | found the
information in Level | to be unequaled. | came
away with so much information. And it was
presented so well - a good balance, interesting
and stimulating. 1 use the blue notebook (hand-
outs from the workshop) at least two times a
week. My practice is booming! It has really
launched me into something incredible.

J.M.: How did you learn of the trainings?

B.P.: I had been looking for information about work-
ing with stepfamilies and a group to provide
support. A colleague told me about the
Stepfamily Association of America.

J.M.: Any comments about Level Il Training?

B.P.: Level Il was an excellent opportunity to network
and share business ideas and peer support. |
feel really well prepared to work with stepfami-
lies.

J.M.: Do you have final comments about the training?

B.P.: Yes. For me it was a real highlight of my profes-
sional career. | encourage everyone who works
with stepfamilies to attend. Outside of the lec-
tures, every presenter was warm, supportive,
and available for comments. | felt respect and
support from them. | intend to return to Level Il
to continue the networking, and to sharpen my
skills.

For more information about the next Professional
Training Institute contact the SAA office at
1-800-735-03209.
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Do YOuU KNOW AN OUTSTANDING STEPFATHER?

Tell us about him and we will publish the stories in our next issue of Stepfamilies,
just in time for Father’s Day. Please include your name, address and phone number.
Send your descriptions (must be received by April 15th) to:

SAA, Attn: Jean McBride, 650 J Street, Suite 205, Lincoln, NE 68508
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Book REVIEW

By Patricia Schiff Estess

The Complete Idiot’s Guide to Stepparenting
By Ericka Lutz

f you can ignore the flippancy and the dismal
attempts at humor that punctuate the The
Complete Idiot’s Guide to Stepparenting (Alpha
Books) $16.95, then you might find sound
advice, interesting ideas and helpful hints on how to
move the stepfamily from chaos into a new and satisfy-
ing family group.

But it’s not always easy, Lutz (and one must assume
her editors) resorted to the very images that they said
they didn’t want to perpetuate, like wicked witches, to
highlight what doesn’t work in stepparenting. And she
uses such breezy phrases as “hissy fit” and “legal
schmeagle” to describe the overwhelming emotional
responses of former spouses and the costly and trying
legal problems that some stepfamilies have to face.
“Honey,” | wanted to scream as | was reading the book,
“give me a break. We’ve all been there and no matter
what sort of a great sense of humor you have, you can’t
make light of these issues.”

My irritation with some words and phrases, however,
shouldn’t take away from the soundness of the
advice...nor the importance of the issues she raises.

This is an empathetic book. Stepparents will read it
shaking their heads in agreement. “Yes, that's me.
That’s how | feel.” And because of it, the book provides
stepparents a place where it’s safe to air somewhat less
than noble thoughts, such as being jealous when your
spouse talks to his ex, feeling like the odd-person out
when your spouse and stepchildren are sharing an “in”
joke, or feeling hurt, angry or resentful of the little brats
who compare you to their “real mother/father”— and
always unfavorably. Lutz has good counsel as to how to
handle those feelings — everything from how to raise
and explain them to your spouse, to which to swallow
and accept as perfectly natural, to what you can do to
reframe and deal with those feelings.

Some of the best information in the book, however, is
in the chapters that deal with subjects not usually cov-
ered in stepparenting books: stepteens, cross-cultural
stepfamilies, and gay stepparenting.

For stepparents who have never had to raise a teen,
the chapter “Stepteens: The Brutal Years” tells it like it is.
Adolescents are an odd lot. They are cruel, charming,
interesting, moody, warm, lethargic and rebellious. And

they can turn from one to another in a matter of seconds.
They’d be that mixed up no matter with whom they
lived or what parent figure they were around. But
because the stepparent is new to the family, you become
the scapegoat. You’re an easy target. You’ll never
escape the role, but the book does provide good advice
on how to make household living easier during these
years.

Cultural differences stemming from differences in
countries of origin, socioeconomic classes, race, religion,
or family history can cause problems in any marriage.
The chapter on “Cross-Cultural Stepfamilies” examines
the traits that are necessary to hone to gain an under-
standing and appreciation of the cultural differences of
your spouse’s children (and your spouse!). It also pro-
vides a number of suggestions for ways to teach your
stepfamily about your culture.

Gay and lesbian stepparenting is a huge subject, and
Lutz admits she’s merely going to give it a “quick scenic
tour” (more of those cutesy expressions!), but the “tour”
highlights important information. Custody and visita-
tion rights are touched on (the court system is not on
your side) as are the legal issues and ramifications. (If
you want to get a deeper emotional and psychological
view of lesbian stepfamilies, | suggest Lesbian Step
Families: An Ethnography of Love by Janet W. Wright, pub-
lished by Harrington Park Press. It explores five two-
women stepfamilies and how they accomplish parenting
tasks, cope with homophobia, and define and interpret
their experiences.)

While The Complete Idiot’s Guide is directed toward the
stepparent, Lutz is sympathetic to others in the extend-
ed family. She explains the dilemma the bioparent (the
child’s biological parent; the stepmom or stepdad’s
spouse) faces — being in the middle of a new spouse
and your Kids. So in the chapter “Family Talk,” you find
a bevy of problem-solving techniques that can be used
for getting the bioparent out of the squeeze ... or for any
other difficult stepfamily situation. And she lets you in
on an oft-forgotten bit of good advice if you want an ally.
(Elicit the help of grandparents.) All in all, The Complete
Idiot’s Guide to Stepparenting is a useful handbook and
friend to new stepparents.
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RESEARCH UPDATE

By: Kay Pasley, Ed.D.

Views of Stepfamily Life from the Older Generation

r. Barbara Vinick at Boston University has just

released the findings from a study of 36 cou-

ples, remarried an average of 20 years, that

examined the long-term consequences of
remarriage on parent-adult child relationships from the
perspective of the parents. The project was funded by
the Andrus Foundation, an organization noted for its
support of research in gerontology. Few studies have
investigated the ties between older married people in
stepfamilies and adults of the younger generations —
their biological children and stepchildren. Of these few
studies, most have used information from large surveys
to show that less support is exchanged between genera-
tions in later-life stepfamilies than in comparable first-
married families (Amato, Rezac, & Booth, 1995). Her
study focused on expanding stepfamily research into
later life and offering more in-depth understanding than
that which can be gleaned from surveys.

Dr. Vinick asked the men and women in her sample to
(a) reflect on their actions and emotions, (b) discuss both
the nature and the pattern of relationships that devel-
oped over time, and (c) identify the factors linked to the
outcomes. She accomplished this by using lengthy con-
versational interviews to capture the complexity and
diversity of intergenerational relationships. Working
from a “family roster,” parents were encouraged to talk
about each child from the marriages and to provide
additional information in reference to a particular child.

Of the 36 couples, both spouses participated in about
75% of the cases, and in all other cases the missing
spouse was the wife. The couples had been married on
average 20 years (duration of marriages ranged from 10-
43 years). At the time of the marriage, 4 couples had
children under 12, 7 had only grown children (21 years
and older), and 70% had one or more teenagers the hus-
bands, the wife’s, or both. Unlike first marriages, the
spouses in these marriage were not similar. For exam-
ple, the average age at marriage for the men was 43,
whereas it was 33 for the women; thus, the average age
difference between spouses was 10 years, and among
almost 1/3 of the couples the wife was older than the
husband. About 75% of marriages followed divorce of
one or both of the spouses. Regarding the structure of
the stepfamily, 11% were stepmother only families, 16%
were stepfather only families, and 51% were stepmoth-
er-stepfather combinations.

Results from the interviews showed that four themes
emerged. One theme addressed divorced fathers and
their children from the previous marriage. This theme

STEPFAMILIES SPRING 1999

showed that fathers had a difficult time maintaining
relationships with their children following divorce.
Although the majority expressed guilt and regret, most
lack empathy and efficacy as change agents to improve
these relationships. In contrast to formerly widowed
fathers, most divorced fathers did not feel close to their
children and exchanged help and services less often than
did older stepfathers with their stepchildren. When
relationships had improved, current wives (stepmoth-
ers) and the children themselves had been instrumental
in the process.

A second theme emphasized the role of the stepmoth-
er in building family relationships. In fact, Dr. Vinick
labeled stepmothers “family carpenters.” She found
stepmothers supportive of relationships between their
husbands and their husband’s children with 70% report-
ing efforts as family kin-keepers. These stepmothers
urged husbands to call their children, issued invitations
for stepchildren to visit, and mediated disputes between
fathers and their children. Some stepmothers were
proud to recall that when stepchildren were hostile to
them, they had been assertive and successful in attempts
to improve relationships.

A third theme that surfaced reflects the stepfather’s
attention to the needs of his stepchildren. Half of the
stepfathers described their relationships with their
stepchildren as close, often involved with helping with
support and education and displaying more fatherly
attention than toward biological children. A satisfying
relationship with one’s wife provided the foundation for
such involvement, whereas a poor relationship with
one’s wife was most often accompanied by hostility
toward stepchildren. Although stepfathers were no
more successful as agents of family change than were
biological fathers, they expressed little of the pain and
regret in the face of distant or deteriorated relationships
with their stepchildren and children.

A final theme emphasized the role of the biological
mother. Almost all of the remarried mothers had
remained close to their biological children over time,
supporting them through a variety of problems and ben-
efiting most from their help. Sometimes, however, they
had forged such close ties that the marital relationship
was strained, as husbands/stepfathers and sons espe-
cially were pitted against each other with mothers in the
middle.

Overall, Dr. Vinick concluded that stepfamilies
functioned the best when spouses perceive children

Continued on page 7
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COUNSELOR’S CORNER

by Scott Browning, Ph.D.

SCRIPTS TO GET BY ON: WHEN YOU HURT (OR GET HURT BY) SOMEONE YOU LOVE
By Patricia L. Papernow, Ed.D.

ouldn’t life be wonderful if we could live up
W close to other human beings without ever hurt-

ing or disappointing each other? Often in fam-

ily living, however, we hurt and disappoint
each other. Many hurts in a new stepfamily are simply
accidents. What is a crime in one part of the family (leav-
ing wet towels on the floor, eating sugar cereal, failing to
say hello upon entering the house), may be an ordinary
event in the other.

Some hurts result from “bad behavior.” “Bad” behav-
ior includes (but is not limited to) dealing with difficult
situations by calling names (“You’re stupid.”), being sar-
castic or critical, withdrawing or attacking. It is worth
noting that using “good behavior™ i.e., your best interper-
sonal skills, when you are upset with someone you love
creates much less hurt and leaves less mess. “I” state-
ments are easier to respond to undefensively than “you”
statements: “I’'m feeling really sad that our theater plans
were changed by your son’s soccer championship,” works
better than, “You insensitive clod, you never put me first!”
Giving “data” (what a Martian anthropologist would see
or hear if she were watching and taking notes), works bet-
ter than labeling or blaming: “When your daughter comes
into the room, she doesn’t say hello and that’s painful for
me,” is easier to hear than, “Your daughter is an uncivil
brat.” Requests evoke less defensiveness than accusa-
tions. (“Would you be willing to ask your daughter to say
hello to me when she comes in the door?” rather than
“You obviously raised her terribly.”) And, always, com-
passion helps: “I know your daughter isn’t used to this,
but it would help me a lot.”

But even using our best interpersonal behavior does
not change the fact that sometimes remarried family life
involves pulls and obligations that require doing things
that hurt or disappoint people about whom we care
deeply. (A son’s championship soccer game intrudes on a
theater date with your new partner. Or special long held
plans with a new partner require missing a child’s special
event.) Sometimes there is no way around the fact that
what we have to say is painful to hear. (“I'm having trou-
ble with your child.” “I’'m so sorry. | need to break our
date because my child has an event | cannot miss.”)
Whether the hurt in family is the result of an “accident”,
due to “bad” behavior by one or both of you, or simply
the painful result of remarried family realities, this col-
umn describes four steps you can take to heal the hurt.

If you hurt someone you care about, and the hurt
doesn’t seem to heal, check to see if you have missed one
of the following four steps, or if you did one halfhearted-
ly. Check with yourself, and then check with the person

6

you hurt. Likewise, if you got hurt and it still won’t go
away, use these steps to see what you could ask for that
might help put your hurt to rest.

Step One. Apologize. Say, “I’m sorry.”

Asimple “I’m so sorry” can go a very long way to heal-
ing someone in pain. If you are the person who created
the hurt, this step requires finding in yourself the part of
you that is genuinely sorry that you hurt someone you
love. If you find it hard to apologize, work on separating
your intention (what you meant to do) from your effect
(what happened to the other person). You may not have
known your new partner hates finding large forks in the
small fork bin. You may have been so hurt yourself that
you lashed out. Or you may have been kind and gracious,
but what you had to say was, nonetheless, hard to hear.
In all of these cases, your intention may have been fine,
but your effect was still hurtful. Arguing that you didn’t
mean it will not fix your partner’s hurt. Likewise, trying to
figure out who was right and who was wrong will only
prolong the agony for both of you.

This is equally important if you are asking for an apol-
ogy. Remember that most hurts are unintentional acci-
dents. Try taking four deep breaths (count: one
Mississippi, two Mississippi, three Mississippi, four
Mississippi). “l know that you love me and that you
never mean to hurt me. But when you cancel our plans,
it’s really painful,” is much more likely to get the apology
you are needing than, “What is wrong with you anyway.”

When both people feel wronged, remember that it is in
your best interest to have the hurt resolved. That may
help you make the first move. Example:

Mary and John have just begun living together in what
was originally John’s family’s house. Mary, in her eager-
ness to make Sally, who is away at college, feel welcome,
says to Sally, “I hope you’ll come visit soon!” Sally is out-
raged. “How could she tell me to visit my own house.
Obviously Mary feels it’s her house and not mine.” John
agrees with Sally: “How could you use the word “visit”
with my daughter!” Mary is aghast. She meant to be wel-
coming but had the opposite effect. John wants Mary to
say she was “wrong”. Mary says, “But | didn’t do any-
thing wrong! All I did was use the word ‘visit’! | was try-
ing to be welcoming. Why don’t you understand?” John
feels very hurt that Mary won’t “apologize.” To John,
apologize means, “Say you were wrong.” Mary feels very
hurt because she feels she did nothing “wrong”.

In this example, despite Mary’s good intentions, her
effect was painful. John and Sally need to get interested

Continued on page 10
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DIRECTOR’S REPORT
here does our society stand on the issue of

W marriage and remarriage? Based on marriage
statistics, our society obviously continues to

hold marriage as one of our most valued

social institutions. But what about remarriage — espe-
cially when children are involved? Interestingly, this
phenomenon, although statistically very common, is an
area in my estimation that is still unanswered.
Stepfamily issues continue to be overlooked and over-
shadowed as evidenced by the lack of public policy dis-
cussion and the limited development of support and ser-
vice delivery systems. Considerable pubic policy dis-
cussion exists on the issues of divorce, child custody,
child support and parental rights, single parenting and
fatherhood. Unfortunately, I see little discussion which
relates to the most common occurrence for folks who are
involved in these issues, i.e. remarriage and the forma-
tion of stepfamilies. This is particularly peculiar consid-
ering that each of these issues, depending upon their
level of resolution, have significant impact on stepfami-
ly development and relationships and on their ultimate
success. Additionally, public and private funding has
become available for these related issues. Yet, in my two
years of involvement with SAA, | have not seen any
funding resource specifically directed toward the issues
of remarriage and the resulting creation of stepfamilies.
In like fashion, as you look at the development of pro-
fessional and helping services within our communities
you will find many services directed at the issues of
divorce, custody and single parenting. A quick review
of your telephone book’s yellow pages will confirm this
fact. Almost every advertisement for therapy and coun-
seling services offers help to resolve marriage, custody
and divorce issues but few, if any, identify a specialty in
dealing with issues of remarriage and stepfamily rela-
tionships. Why is this? | can only surmise that: 1) it is

By Larry Kallemeyn, Executive Director

partly because it has had such lim-
ited focus in most professional
training and education programs
and 2) there are still many in the
field who do not differentiate or
understand the differences in
dynamics which exist in stepfami-
ly relationships. Needless to say,
this is distressing for individuals
and stepfamilies who need clini-
cally sound professional assistance. From a broader sys-
tem’s viewpoint the question is how an organization
such as SAA can best have an impact on this issue. This
issue was a specific area of discussion within our strate-
gic plan development which | have previously shared
with you.

There has been a positive development within our
faith communities in that we have begun to see efforts to
deal with the issues of remarriage and stepfamilies.
Faith-based groups who initially began offering adult
singles groups have expanded these services to now
include support for those who have remarried and
formed stepfamilies. | believe these efforts and recogni-
tion are to be commended; | only hope that those
involved are willing to educate themselves and others
on how best to support stepfamilies in resolving the
complex and difficult issues they deal with on a daily
basis.

So where does our society stand on remarriage? |
believe it is an issue that has yet to be fully answered.
Although progress has been made from the days of char-
acterizations of the evil and wicked stepmom, there is a
long way to go to bring stepfamily issues to the fore in
public policy debate and in the assurance there are
appropriate professional and support services available
to stepfamilies in their own communities.

PRESIDENT’S MESSAGE

Continued from page 2

the absentee parents that the stepparent is not attempt-
ing to be a replacement parent; rather, that this is anoth-
er responsible parent with whom to share child rearing
responsibilities and pleasures.

What makes a child “ours”? Sometimes it’'s DNA but
it's always care and empathy. Who do the children
“belong to?” The whole adult extended family — when
they can make it work. Children know who their par-
ents are; we should too.
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RESEARCH UPDATE

Continued from page 5

similarly and present a united front, something many
other scholars have advocated. Too, she acknowledged
that although stepfamily life can be difficult, as children
grow and mature, many of the sources of conflict are
reduced, such that in every group, some relationship
improved. Once again, time is noted as an influential
factor affecting stepfamily life.
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Dear SWU,

I am Judd, a twenty-eight-year-old father of two
daughters, three-year-old Connie and six-year-old
Anna. Connie and | live on the West Coast with her
mom, Kiroki, and Anna lives on the East Coast with her
mom, Karen, and Enrique, her stepfather.

Karen and | were divorced before Anna’s second
birthday. The divorce was difficult for us both. 1 lost
contact with Anna when I had to move to the West Coast
to find work. That was over four years ago. | frequent-
ly thought about her but | was afraid to cause turmoil by
contacting Anna. A week ago | got a call from Anna’s
mom, Karen. Now that Anna’s older, she has asked
about me. Karen wants me to participate in Anna’s life.
I could not be happier. I've missed Anna very much. |
am a bit concerned old problems Karen and | had might
resurface with Anna in the middle. It’s such a long time;
I don’t really know Anna. | don’t know how to start.

Dear Judd,

I’'m going to suppose a few things about your cir-
cumstances. Karen must see the importance of Anna
having a relationship with her father or she would not
have called. You and Karen have discussed this decision
with your new spouses, Kiroki and Enrique. If these dis-
cussions have not taken place it is essential that you
work it out with your spouses even if it causes a bit of
disruption in the beginning. Or it will only cause more
problems later.

An open and accepting relationship from all con-
cerned is essential for both children’s emotional health.
And because, in this case, Anna and Connie are half sis-
ters they deserve to have a chance for their own rela-
tionship to develop. From here there are simple basics
to consider: Communication, Consideration, and
Cooperation.

Communication between the two families in support
of extended family relationships can make this a reward-
ing experience for everyone. The place to start is greet-
ings from your family to their family. Beginning your
relationship with Anna requires you to develop an
awareness of Anna’s significant dates, interests and
activities. Although each child is unigue in many subtle
ways, some of what you see Connie go through will help
you stay in touch with Anna.

by Rick Harper, M.F.C.C.

Age appropriate letters to Anna on a frequent and
regular basis will get your relationship off to a good
start. You may want to include pictures. | also recom-
mend you encourage Connie to communicate through
drawings with her half sister.

Consideration entails developing a sensitivity toler-
ance and respect for whatever differences in parenting
styles surface over time. As a long distance father, you
must leave the hands-on parenting chores to your ex-
wife Karen and Enrique. You are Anna’s father no
doubt, however, the emotional space you occupy is more
important. Likely, the most comfortable would best be
described as that of an uncle. Anna must have reason-
able access to you and needs to know she can count on
you. Never promise anything you can’t or won’t deliv-
er. It’s healthier to disappoint by saying “I’m sorry, this
time | can’t.”” Offer Anna your emotional support and
listen to her concerns, while reminding her of your love.
Hopefully, Karen has a reciprocal opportunity with
Connie.

Cooperation. This is perhaps, the most critical to the
children’s healthy adjustment to their expanding fami-
lies. So you understand, any conflicts between the fam-
ilies can result in triangulation of one or both of the girls.
Which simply means Anna and Connie would be at risk
of being in the middle and unable to resolve their issue
of mixed loyalties.

Any problems are best dealt with early by the respon-
sible adults. This of course means you, Judd, and Karen.
It’s often best for all communications to be direct. If any-
one has a beef, take it directly to the “beefee”. At least
until other relationships gradually develop. You might
introduce yourself to Enrique. But, I’d run it by Karen
first. As time goes by, you may find that in many cases
with children, two heads or more may be better than
one. Wait to be asked.

Of course, your relationship with Karen will go where
the two of you take it. But to begin, think of your rela-
tionship as a business partnership. And, Anna is the
business. A business will not succeed unless the part-
ners communicate, cooperate and consider every deci-
sion on the basis of how it will affect the business, Anna.
A good rule of thumb is not to do anything you would
not want done back. Keeping in mind, common sense
and good manners is always everywhere appropriate.

Good Luck Pop, enjoy!
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@ STEPFAMILIES AND THE LAW

This month, we are introducing a new feature: Stepfamilies
and the Law by Laura W. Morgan, J.D. Laura is currently the
Chair of the Child Support Committee of the American Bar
Association Section of Family Law, and the author of Child
Support Guidelines: Interpretation and Application, a treatise
for lawyers on the law of child support. She has also written
extensively for various legal publications on a variety of fami-
ly law issues. Each month, Laura will relate the general law
on an issue of law that concerns stepfamilies. Specific ques-
tions regarding specific factual situations should always be
directed to an attorney in the jurisdiction concerned.

he most common question stepparents have

T regarding their rights and responsibilities to

their stepchildren is, “What is my legal oblig-

ation to support my stepchild?” Although the

guestion is simple and straight-forward, like so many

other issues in the law, the answer is complex, and will
depend on a number of specific facts.

Generally, under the common law (that is, in the
absence of a statute), a stepparent has no duty to finan-
cially support a stepchild during the marriage to the
child’s natural parent. The relationship of stepparent
and stepchild does not, in and of itself, create any oblig-
ation of support. The natural parents always have the
primary duty to support his or her own, natural child,
and any liability that a stepparent might have (see
below) is a secondary duty.

The stepparent does, however, have a duty to support
a stepchild when there is a statute imposing such a duty

by Laura W. Morgan, J.D.

or when the stepparent acts in loco parentis to the child.
Twenty states have a specific statute imposing a duty on
a stepparent to support a stepchild for so long as the
stepchild is a member of the household of the steppar-
ent: Delaware, Hawaii, lowa, Kentucky, Maine,
Missouri, Montana, Nebraska, Nevada, New
Hampshire, New Jersey, New York, North Carolina,
North Dakota, Oklahoma, Oregon, South Dakota, Utah,
Vermont, and Washington.

Regardless of whether a state has a statute imposing
on a stepparent the duty to support a stepchild, all states
impose such a duty under the doctrine of in loco parentis.
The in loco parentis doctrine states that if a stepparent
takes a stepchild into his/her family or under his/her
care in such a way that he or she places him/herself in
the place of a parent, then the stepparent assumes an
obligation to support the stepchild.

The doctrine of in loco parentis is termed an “equi-
table” doctrine, meaning it will be applied if it is fair to
do so under the circumstances of the case. It is not a
hard and fast rule. Generally, the doctrine of in loco par-
entis is applied when an intent to create an in loco paren-
tis relationship has been manifested, that is, there is an
intent by the stepparent to act as a parent to the child.
The in loco parentis relationship will generally terminate
when the stepparent leaves the home or the stepchild
leaves the home.

In our next issue, | will focus on a stepparent’s duty to
support a stepchild after the child has left the home.
More particularly, | will focus on college expenses.

STEPFAMILY ASSOCIATION OF AMERICA, INC.

PROFESSIONAL TRAINING INSTITUTE

LEVEL | - A two-day seminar featur-
ing nationally recognized experts in the
stepfamily field. For professionals and
students seeking to gain an in-depth
understanding of stepfamilies and
stepfamily dynamics.

_ ~ Atwo-level conference cosponsored by: _ _
Heart of America Family Services and Kansas State University Cooperative Extension Service

LEVEL Il - A two-day seminar for seasoned profes-
sional and clinicians with a strong knowledge base

stepfamilies. Presented by nationally recognized
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12 CE Credits available
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For brochures contact:
Stepfamily Association of America, Inc.
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CHAPTER HIGHLIGHTS FOR SPRING 1999

By: Gloria Clark, B.A., Chapter Development Chair

his should be a good time for chapters. The
T movie “Stepmom” came out on Christmas

Day, “Woman’s Day Magazine” has an article
on stepfamilies, and there have been many
interviews in newspapers around the country on step-
family issues.

It has been a good time for our chapter here in
Pittsburgh. We have received many calls from people
who have seen the movie or read the articles and feel a
surge of hope about their own stepfamilies. These articles
make good handouts and points for discussion at meet-
ings.

This time of year also brings us a time to review our
financial record for the past year and to report this to SAA
to fulfill our responsibility to them to maintain our chap-
ter status. Its is vital for SAA to have this information and
also the name, address and phone number of the leaders
so that referrals can be made when people contact SAA.
Many of you have already completed your forms and

have sent them in; if you haven’t, | urge you to do so—it
is vital information.

At the bottom of the financial report there is a request
that you report chapter activities on the back of the form.
To make this easy to do | keep a log of each monthly meet-
ing and list the number of people attending, the speaker
or main topic of discussion and what handouts we used.
| find that being able to review that information helps me
to plan the monthly meetings and facilitates the annual
report.

I would once again like to remind you that as chapter
development chair | am available for chapter leaders who
are just getting started or chapter leaders who are asking
themselves “why am | doing this” or anyone needing to
talk about their chapters. It has been helpful for me to be
able to chat with other leaders to keep my enthusiasm
alive and share ideas about meetings. | can be reached
through SAA at 1-800-735-0329.

COUNSELOR’S CORNER

Continued from page 4

in Mary’s intention. Mary needs to be interested in her
effect. Someone has to make the first move.

Mary, with some help from good friends, is able to see
that she hurt Sally, even though she didn’t mean to. Mary
feels terrible about hurting Sally, and this realization
enables her to write to Sally and genuinely apologize for
hurting her. “l am so sorry | hurt you so badly. It was
absolutely not my intention, but I can see | really hurt
you.” This eased things slightly between Mary and Sally,
which comforted John and enabled him to back off.

Mary was able to offer Sally a wholehearted apology
because for Mary, “I’'m sorry,” stopped meaning, “I'm a
bad person,” or even, “I was wrong.” It began to mean, “I
can see that I hurt you, and | am so sorry for hurting you.”

Note that an apology can be “poorly landed” or “well
landed.” Giving an apology is like feeding your partner
(or your child or your stepchild) a piece of fruit. If you are
shy, or feeling defensive, it is easy to end up tossing the
fruit halfheartedly towards the other person’s left knee
and then looking quickly away. Looking straight at the
person you are apologizing to will greatly increase your
effect. Work on tenderly placing that chunk of cantaloupe
right into his or her mouth.

Step Two. Listen.

Letting a person tell you how you have hurt them can
often go a surprisingly long way toward healing a hurt.

Listen with as much compassion and caring as you can
muster. Hold on to the conviction that you can be a per-
fectly nice, well meaning person and still accidentally hurt
someone you care about. Save your explanation of your rea-
sons, your thinking, etc., until they are completely fin-
ished talking and they feel heard and responded to. When
you feel defensive (and you will), breathe (four
Mississippis will probably do the trick) and let it go by.

This step always sounds great but is hard in the doing.
It requires taking your urge to defend yourself and
putting it aside to just listen. It may help to remember that
it is in your best interests that your partner feel better.
Defending yourself won’t make them feel better.
Example:

Jerry, a patient of mine, and his teen-aged daughter,
Sarah, have been living with Leah, Jerry’s second wife, for
two years. On a “Dad and Daughter Day Out”, Sarah had
confided to Jerry that she feels that Jerry always takes
Leah’s side, and that Jerry cares more about Leah than he
does about his daughter. Jerry reports to me that he had
been appalled and even hurt because he tries so hard to
please both his wife and his daughter. “I can’t believe you
feel that way,” was all he could stutter out. Sarah had
withdrawn sullenly and the Dad and Daughter Day Out
had become strained and awkward.

After talking it over with me, Jerry was able to go back
to Sarah with a wholehearted apology and some genuine
curiosity about what in the world happened. “I’ve been
thinking about what you said yesterday. | am so sorry you
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have felt that | have taken Leah’s side. | never ever
intended to make you feel that way, but if what | have
been doing has been making you feel like | don’t care
about you, | am so sorry. That must feel awful. Can you
tell me what it is that | do that makes you feel that way?”

Sarah proceeded to give Jerry examples of times when
Sarah was upset about Leah and Jerry explained Leah to
his daughter. Jerry had been instructed to concentrate on
listening, not explaining, and to find something he did
understand in each thing his daughter said. “Oh,” said
Jerry, taking a deep breath. “I never thought about it that
way. So when | explain Leah to you, that makes you feel
like I care about her but not you. | never thought about it
that way, but I can see how that makes you feel like | only
care about her.” Now Sarah softened some. Jerry was able
to give her even more room to talk: “Is there more you
want to tell me?” Sarah talked about how hard all of the
changes in her life had been. Jerry and Sarah felt closer
than they had in a long time.

Now Sarah was available to hear Jerry say, “You inter-
ested in what I’'m thinking when I’'m explaining Leah to
you?” He could tell Sarah about how often he feels stuck
in the middle between his wife and his daughter, and that
because Sarah and Leah don’t really talk to each other,
Jerry tries to help by explaining them to each other.

If you hurt someone you care about, and you find your
(wholehearted) apology is not quite doing the trick for
you, try Step Two. If, in reverse, your partner has hurt
you, and his or her apology doesn’t do the trick, try ask-
ing for Step Two (or Step Three below). Hint: It is impor-
tant when asking for something more, to acknowledge first
what has already been given.. Otherwise the other person
starts to imagine that you are a bottomless, thankless pit,
when in fact, a couple more moves by your partner might
enable you to let the whole thing go.

It might go something like, “Thanks so much for the
apology. That really makes a difference. But | think I’'m
still stuck. | think I know what might finish this off for
me. You willing to give it a try?” If the person says yes:
“This may sound odd. But what would make a difference
is if you would just let me tell you what happened to me
when you... It might be hard for you to listen to. 1 just
need you to understand, | don’t even need to say who was
wrong or right. Would you give it a try?”

Step Three. Tell the person you hurt what you do
understand about how you hurt them.

Tell them what you do understand about what it must
be like for them, why it would be so painful, how what
you did must feel.

This may seem for some like beating a dead horse. But
in fact it’s a kind of CPR. When we are hurt we often feel
invisible. Part of healing when we have been hurt is
believing, in our bones, that we are visible, that our pain
matters to the people we love. This is why, if you have
hurt someone, explaining “Why | did it” rarely helps in
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the first round. Explaining helps the explainer feel more
visible and less misunderstood. It does not heal the per-
son the explainer has hurt.

Step Four. Plan for the next time. Figure out what to
do differently so it doesn’t happen again.

Not all hurts require figuring out what to do different-
ly next time. Sometimes a wholehearted apology is
enough (Step One). Sometimes giving the person you
hurt an opportunity to really tell you what happened to
them — or, in reverse, being able to say how you got hurt
and feel listened to—is enough (Step Two). Sometimes
saying what you do understand (or, in reversed positions,
hearing how you are understood) is enough (Step Three).
And sometimes the thing needs fixing so it doesn’t hap-
pen again (Step Four). Especially in a stepfamily, this may
be a process requiring multiple conversations, not an
event.

Sometimes there is no action that can “fix” things right
away. Nonetheless, actively healing hurts each time they
happen can pave the way for new step relationships to
form. In the first example, Mary, the new stepmother,
understood that her partner’s daughter, Sally, was in a
very rough period of adjusting to her parents’ divorce.
With the help of her friends (several of whom lived in
stepfamilies), Mary was able to keep her expectations
realistic. Sally’s feelings would not be fixed in one go-
round, no matter how compassionate Mary was.
However, in response to Mary’s heartfelt apology, Sally
was able to tell Mary that she (Sally) felt rushed into her
father’s new situation. With this information, Mary wrote
to Sally at school to reassure her that they would take it
very, very slowly.

In fact there were several more incidents in which
Mary made “mistakes” that hurt Sally very badly. Each
time Mary (with the support of good friends) tried to gen-
uinely respond to Sally in much the same way. “I am so
sorry that | hurt you. | really didn’t know that would
have hurt you. I’'m learning you. Just like you need time,
I need time to get to know you.” Over time, Sally’s dis-
comfort subsided and she and Mary made some peace.
Had Mary lashed out at Sally, Sally’s eventual adjustment
to her parents’ divorce would have found Mary and Sally
with much scar tissue between them and a much more
challenging path to building a viable step relationship.

These steps provide “scripts to get by on” for healing
hurts. Sometimes it takes only one of these four steps to
heal a hurt. Sometimes it takes all four, repeated several
times. The larger the hurt, the larger your effort on any or
all of these will have to be. The bad news is that hurts are
inevitable. The good news is that hurts can be healed, and
that the process of healing a hurt can actually be incredi-
bly strengthening to your relationships with the people
you love. The words in the “scripts to get by on” are obvi-
ously mine. Feel free to borrow them if they work. If they
don’t fit, find language that does the job for you.
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1998 DONORS RECOGNIZED

The board and staff of
SAA sincerely thank each
of you for your generous
monetary responses to our
spring and fall fundraising
appeals in 1998.

We proudly recognize our

contributors who make our
services possible.

Benefactor $1,000 and above

Cohen, Alexandra &
Steven

Engel, Margorie
Wyman, Marilyn & Cecil

Patron $500-$999
Bauersfeld, Judith
Devine, Jerry
Klopfer, Robert
Schalon-Tillmann, Gerald

& Susan

Sponsor $250-$499
Clark, Gloria & John
Coleman, Roger
Corwin-Osgood, Sally
Flannigan, Carol & Frank
Heimlich, Ellen & Barry

Henneke, Brent &
Vannesa

Kamin, Jeffrey
Reamer, Sue
Visher, John & Emily

Donor $100-$249
Bernstein, Anne
Charland, Luc
Chen, Michael
Davidge, Patricia A.
Dillenberg, Melanie
Ganong, Lawrence
Gerlach, Peter
Glick, Paul

Greater Boston Support
Group

Higgins, John
Husband, Rebecca
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Mason, Mary Ann
Mattern, Virginia
Naugle-Haspel, Lynn
Rogers, Rochelle
Rossate, Barbara
Scharman, Brent
Summers, Marion
Sweeney, Karen & Jeff
Teague, Stephen
Underdown, Chip &
Sylvia
Walcoff, Estalyn
Wallace, Margaret

Wolfenstein, Lincoln &
Wilma

Zywotko, Gary

Contributors $5-$99
Adams, Kenneth
Adorney, Kathryn
Allison, Wendy & Glen

American Flooring
System

Anderson, Gregory
Azarm, Bahman
Bandy, Patricia
Bicknell, Lee & Tiki
Bieger Ritchie, Susan
Blatt, Cindy & Randy
Borkin, Susan
Bosarge, Loran & Mary
Browning, Scott
Buck, Barbara
Campanella, James
Campbell, Janet

Carr, Jodi

Chadbourne, Laura &
Chris

Christensen, Mary
Catherine

Ciavola, Steven & Debra
Clay, Marianne
Clydesdale, Lynn

Coale, Helen

Creger, Jeanne

Crimella, John & Lisa

Cummings, Brenda &
Scott

Dawson, Robert &
Elizabeth

De Witz, Debra
Deman, Pamela
Desai, Piyush & Smita
Dunn, Dick & Betty
Eth, Hilary

Evans, Marleen

Falk, Jerry & Carol

Farnham, Robert &
Catherine

Gerber, Sharon
Greenberg, PA.

Groves, Jackie

Haak, Bridget

Hancock, Millie

Hanna, Sharon
Harrison, Mary

Hays, Bill

Heck, Carolyn

Heller, Kalman
Hennessey, Larry & Bobbi
Henry, Laura & Shawn
Heyd, Clinton & Linda
Hobbs, June

Hood, Jan

Hopkinson, Wendy
Hopple, Barbara
Kaplan, Steven & Karen
Kaufman, Jon & Lisa
Koelling Belknap, Sarah
Kokernack, Edward
Kosters, Diane
Lafavore, Brenda

Landstrom, Brad &
Suzanne

Levatino, Sheila
Levy, Neal
Linney, Robert

Lunden, Thornton &
Patricia

MacPhee, Craig
Marr, Margaret
Martel, James & Paula

Mathes Oberwager, Susan
Matthews, Robert & Kim
Maybar-Statts, Jessica
Minor, Janice

Mitchell, Jeanne & Bill
Miyazaki, ko

Mooney, Sandra

Mouser, Angela

Mulder, Tom & Kathy
Natchez, Mary

Paralegal Resource
Center, Denver

Phillips, Mary
Popolizio, Judith
Prosser, Rhonda
Richman, Margaret
Rivera, Anna
Samuels, Carol
Sawyer, Ken

Scheel, Steven & Jeri
Schiff-Estess, Patricia
Sherwood, Amy
Small, Martin
Smith, Robert E.
Smith, Stephen G.
Snyder, Sheryl
Stapen, Wendy
Stone, Joan
Sullivan, Judith
Sweet, Rose
Sweitzer, Phyllis

Thompson, William &
DeAnn

Thrope, Martin

Varnell, Jeanne
Wanamaker, Tammy
Waterman, Earl & Chris
Watt, Peggy

Welton, Mike & Sherry
Wolk, Eliza

Yelken, Kevin & Tina
Yost, Bridget

If we have omitted

anyone and made an error,
please let us know.
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FINANCIAL SECURITY...

Continued from page 1

unforeseen financial emergencies. Survey results
showed a mixture of some separate/some joint bank
cards for 47% of the respondents. Those having only
joint accounts and both separate, accounts are approxi-
mately 23% each.

Distribution of Automobile Ownership: In this study,
32% of couples have joint ownership of automobiles,
while in 31%, both spouses own their own car.

Degree of Financial Security

Financial security is measured by the current avail-
ability of liquid assets and ownership/ beneficiary sta-
tus for wills, life insurance, and trust instruments.
Questions addressed asset ownership of a savings
account, mutual fund account, stock and bond account,
retirement account, primary residence, and other real
estate to show how many of the respondents held each
of these assets in her own name.

Savings Account Ownership: Over half of these wives
have at least one savings account in her own name.

Distribution of Mutual Fund Ownership: Mutual funds
are a common form of stock ownership in this study.
The most popular methods of ownership are joint
accounts and some separate/joint accounts.

Distribution of Retirement Ownership: The combination
of being on their own and living longer mean that
women need far more retirement income than do most
men. For over half of the respondent households, both
husband and wife have separate retirement accounts in
their own name, 12% have accounts in the husband’s
name alone, and slightly more have retirement accounts
in only the wife’s name. About 1 in 10 have no retire-
ment at all.

Distribution of Primary Residence Ownership and Other
Real Estate: 20% of the respondents felt they could not
stay in their home if their husband dies. In this sample,
most couples are home owners. Approximately the
same percentage of homes are in either the husband’s
name only or in the wife’s name only. Home ownership
is jointly held in 66% of the responses.

Personal Savings and Investment Goals: Respondents
ranked their top four investment goals in descending
order as retirement providing for children’s educations,
financial independence, and vacation/travel. Of least
reported concern to this sample is future medical needs.

Inheritance

Inheritance is the traditional method by which
women accumulate assets and, therefore, financial secu-
rity. In past years, many men simply left their entire
estate to their wives. A change in husband and wife rela-
tionships (including one or both having children from
prior relationships) and changes in the tax code have
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each affected the timing and method of asset transfers.
This leads stepmothers to ask questions about inheri-
tance issues in stepfamilies and look for creative solu-
tions.

Ownership Status of Life Insurance on Husband: Being
named the beneficiary on a life insurance policy is not
the same as being the owner of the policy. The owner of
record has the authority to change the beneficiary and
even cancel the policy by conscious decision or by failure
to pay the premiums. Without being both the owner and
the beneficiary, the beneficiary has no control over how
the policy is managed unless a court order exists. In this
study only 1 in 5 of the wives own the policy on their
husband’s life and 10% of the wives do not know the sta-
tus of ownership.

Husband’s Life Insurance Used as collateral for
Child/Spousal Support: During a divorce settlement, the
insurance policies can be a negotiable issue regarding
ownership, beneficiaries, and for use as support-pay-
ment assurance. In this study, 7% of the respondents
indicated that their husband’s life insurance is being
used as collateral for child/spousal support.

Wife is Beneficiary of Life Insurance on Husband: About
75% of the respondent wives are the named beneficiary
on at least one of their husband’s Whole Life or Term
insurance policies, another 5% do not know their benefi-
ciary status.

Husband Has a Legally Valid Will: Almost three-fourths
of the respondents’ husbands have a legally valid will -
a percentage that corresponds with the number of wives
having a will. However, in about 8% of the stepfamilies,
the wife does not know if her husband has a legally valid
will.

Wife is Beneficiary of Husband’s Legally Valid Will: Over
one-fourth of respondent wives know that they are not a
named beneficiary of their husband’s will. Another 10%
are not sure of their beneficiary status.

Trust Funds: A small percentage of the respondent
couples have trust funds. When the husband has estab-
lished them, the current wife is not always the named
beneficiary.

Are there ways to increase the rates of happiness and
success in remarriages by assuring greater financial
security for wives? Respondent wives gave the follow-
ing suggestions:

1. Have wills and other legal documents in order.

2. Create wills, investments, insurance etc. as openly
as possible and, in general, tell children of the arrange-
ments.

3 . Make sure that wives have beneficiary status in
their husbands’ wills.

4. Ensure that a wife can remain in her own home
after the death of her husband.

5. Be informed.
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Steps to Stepfamily Success

lan to have family meetings at least once a month or, if problems
arise, more often. Establish guidelines to follow.

ducate Yourself! Read! Participate in stepfamily workshops and SAA
chapter support meetings.

ime alone as a couple is valuable. Spend at least 20 minutes of relaxed time alone
with each other every day.

trengthen the couple relationship. Use good positive communication skills. Develop
leadership as a couple. Fight fairly!

And the smartest step to stepfamily success is to join SAA now! Complete the application form below.

SAA MEMBERSHIP APPLICATION

Name
Address
City State Zip

Telephone
Send checks to: SAA
650 J Street, Suite 205
Lincoln, NE 68508
Or use your VISA or Mastercard and call 1-800-735-0329
One-year Membership in SAA = $35.00 (which includes the book Stepfamilies Stepping Ahead)

Non-Profit Org.
U.S. Postage
PAID
Lincoln, NE
Permit No. 1147

Stepfamily Association of America, Inc.

Providing Education and Support

650 J. Street, Suite 205
Lincoln, NE 68508

Address Correction Requested



